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Lithuania 

Fixed Term Contracts 
Fixed-term contracts are permitted in Lithuania. They are for a maximum period of 2 months, but can be renewed for up 
to 2 years.  After 2 years, the contract automatically converts to indefinite. Fixed-term contracts exceeding 1 year require 
5 working days' written notice to terminate. In exceptional circumstances where the fixed-term contract is allowed to be 
longer than two years, severance equal to one month's salary is due upon termination. In addition, if the fixed-term 
contract is allowed to be three years or longer, 10 working days' written notice is required to terminate in addition to 
severance. 
 

Probationary Periods 
Probationary periods of up to 3 months are permitted. During the probationary period, only 3 days' written notice is 
required for termination, and no severance is required if it can be proven that the Worker is not suitable for the work. 
 

Holidays 
Workers in Lithuania recognize 13 paid public holidays. If work is performed on a public holiday, it must be compensated 
at 200%. 
 

Vacation 
After 6 months, a Worker becomes eligible for 20 days of annual leave accrued at a rate of 1.67 days per month. Accrued 
but unused leave carries over from year to year and must be paid upon termination. Workers must take annual leave of 
no less than 10 consecutive days each year. 
 

Sick Leave 
Workers are entitled to two paid sick days at the beginning of an injury or illness with a doctor's note if the days fall on 
normal workdays. After the two days expire, Workers are compensated by the Lithuanian Social Insurance Fund. Workers 
who are on sick leave cannot be terminated until they are absent for 120 days. 
 

Working Hours  
A standard full-time workweek is Monday through Friday, 8 hours per day and 40 hours per week. Workers may also be 
contracted for part-time work. Workers may not work more than 6 consecutive days. Workers must receive an unpaid 
lunch break after 5 hours of work. Workers are further entitled to 11 consecutive hours of uninterrupted rest between 
workdays and 35 consecutive hours of rest weekly provided on 2 consecutive days, usually the weekend. 
 

Overtime  
Overtime is considered any hours over the regular workweek. Overtime is payable at 150% or 200% on a public holiday. 
Overtime may not exceed 8 hours in 1 week (up to 12 if agreed upon by the Worker), and 180 hours per year. 
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Mandatory Bonuses  
There are no mandatory bonuses in Lithuania, however, it is customary to give Workers 13th and 14th-month bonuses. 
 

Termination  
Termination is permitted and commonly achieved by mutual agreement. The State Social Insurance Fund Board must be 
notified no later than the day after the termination occurs. Otherwise, except under specific circumstances such as 
misconduct, unilateral termination generally requires a dismissal procedure, written justification, advance written notice 
or pay instead of notice, and severance. The amount of notice required depends upon the justification for dismissal. 
When due to objective reasons, the notice required is 2 weeks for employment relationships lasting shorter than 1 year 
or 1 month's notice for those exceeding 1 year. Additional notice may be required based on circumstances such as age, 
pregnancy, or disability. Severance is generally one average month's salary or 50% of an average salary when the 
employment is less than one year or two average months' salaries when the employment exceeds a year. 
 

Resignation  
Workers are required to provide written notice of resignation equal to 20 calendar days. 
 

Other End Of Employment Rules  
Specific procedures are required in the case of collective dismissals, which are defined depending on the number of 
employees employed and the amount of that population that is dismissed. 
 

 
 

 
 

 
 

 
 


